
 

College of Business Faculty and Staff Code of Conduct 

 

As academicians and academic professionals, ethics, integrity and honesty characterize our 

actions.  When acting on behalf of the College of Business, we have a responsibility to conduct 

ourselves in a manner that will maintain and strengthen the public’s trust and confidence in the 

integrity of the College and the University and will take no actions incompatible with our 

obligations to both entities. We fulfill our obligations within the legal regulations and internal 

policies of the University and the College of Business and use the following beliefs as guideposts 

to frame our professional conduct. 

 

Our Professional Conduct Shall Embrace: 

 Excellence 

 Scholarship 

 Ethical Conduct 

 Accountability  

 Continuous Improvement  

 Mutual Respect 

 Fairness 

 Service 

 Confidentiality 

 A Global Perspective 

 Respect for Diversity 

 Value Faculty-Student Interaction  

 Good Stewardship of College and University property and resources 

 

In accordance with University compliance, College of Business faculty and staff will not 

discriminate based on race, color, national origin, sex, sexual orientation, religion, handicap, or 

veteran status and will seek appropriate administrative guidance when faced with ethical or 

potentially legal dilemmas.   
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