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2018
– –

’s Conference Room –

.

over the meeting in Chair Walker’s absence.  She 

.    

6, 2017 

—

mmittee’s November 16, 2017, meeting were included in the Board materials 

, 
, 

VE COMMITTEE 
’S ANNUAL PERFORMANCE REVIEW 

—
’s Annual Performance Review. She

,
’s job performance on an annual basis. 
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President’s annual performance review.  She also noted that Chair Walker discussed the procedures 
, 2017

addressed the President’s annual performance 

the President, and a request to permit specific faculty input as part of the Executive Committee’s 

Trustee Sekmen and Chair Walker regarding Trustee Sekmen’s comments on the annual 

d

review procedures now include a comprehensive review of the President’s performance.  He also 

would 

Procedures governing the President’s Annual Performance Review, as contained in the March 15, 

Executive Committee’s ’s annual performance review as 

–
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competitiveness of the President’s 

Glo
. 

HBCU Presidents.  He noted President Glover’s salary and benefits fell below the average salary 
and benefits for the other Presidents at “peer” institutions.  He further noted that despite this shortfall, 

Trustee Sekmen voiced his support for President Glover’s salary to be competitive wi

rmining future increases in the President’s 

any salary issues in connection with President Glover’s annual performance evaluation.  
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d

PRESIDENT’S RECOMMENDATION FOR BOARD APPOINTMENT OF 

a report on the President’s 

d

.

of Marietta, Georgia, a Dean’s Scholar,
,

G.P.A. President Glover also shared that Ms. Simpson is a member of the President’s list, and 

Simpson to serve as the Board’s next Student Trustee.  

.

. 


