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June 21, 2018

PRESENTED BY:

, 
2

To approve the minutes from the Board of Trustees’ , 
Committee meeting, as contained in the Board materials for the Board’s 21, 2018, 

.
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2018
– –

’s Conference Room –

.

over the meeting in Chair Walker’s absence.  She 

.    

6, 2017 

—

mmittee’s November 16, 2017, meeting were included in the Board materials 

, 
, 

VE COMMITTEE 
’S ANNUAL PERFORMANCE REVIEW 

—
’s Annual Performance Review. She

,
’s job performance on an annual basis. 
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President’s annual performance review.  She also noted that Chair Walker discussed the procedures 
, 2017

addressed the President’s annual performance 

the President, and a request to permit specific faculty input as part of the Executive Committee’s 

Trustee Sekmen and Chair Walker regarding Trustee Sekmen’s comments on the annual 

d

review procedures now include a comprehensive review of the President’s performance.  He also 

would 

Procedures governing the President’s Annual Performance Review, as contained in the March 15, 

Executive Committee’s ’s annual performance review as 

–
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competitiveness of the President’s 

Glo
. 

HBCU Presidents.  He noted President Glover’s salary and benefits fell below the average salary 
and benefits for the other Presidents at “peer” institutions.  He further noted that despite this shortfall, 

Trustee Sekmen voiced his support for President Glover’s salary to be competitive wi

rmining future increases in the President’s 

any salary issues in connection with President Glover’s annual performance evaluation.  
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d

PRESIDENT’S RECOMMENDATION FOR BOARD APPOINTMENT OF 

a report on the President’s 

d

.

of Marietta, Georgia, a Dean’s Scholar,
,

G.P.A. President Glover also shared that Ms. Simpson is a member of the President’s list, and 

Simpson to serve as the Board’s next Student Trustee.  

.

. 
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Committee’s Recommended 
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June 21, 2018

the Executive Committee’s Recommended 

PRESENTED BY:

create an employment contract with President Glover, subject to the Board’s final approval.  The 

The TTU President’s agreement also reflects language 
nt’s contract.

housing 

To approve the Executive Committee’s recommended employment 
contained in the Board materials for the Board’s 2 , 

.
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This EMPLOYMENT AGREEMENT (“Agreement”) is enter

TENNESSEE STATE UNIVERSITY BOARD OF TRUSTEES (“Board”), the governing board 

for TENNESSEE STATE UNIVERSITY ("University” or “TSU”), a four year public university 

University President (“Dr. Glover,” “President Glover,” or the “President”). 
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esident

Duties as President

.  President Glover’s duties and responsibilities shall be 

those stated in the Board’s bylaws and policies as they now exist or as amended from time 

board.  President Glover’s outside activities shall be subject to compliance with the laws and 
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President’s performance during the preceding fiscal year in conn

r the effective date of the President’s 
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The President’s job performance shall be reviewed annually, and shall be subject to a 

President’s Annual Performance Review, as

Entertainment and Travel Expenses

including mileage, in accordance the University’s travel related policies.  The President is also 



152

useful to accommodate President Glover’s work schedule and safety,

the Tennessee State University campus (the “President’s House”).  In order for President 

President’s House, under the terms set forth in this Agreement, as long as she serves as 

aintenance for the President’s House, including all structures and grounds. President Glover 

Entertainment and Events at the President’s House

entertain at her discretion at the President’s House.  For the benefit and convenience of the 

University, the President’s House shall be available, and shall be used, for University

.  In the event President Glover chooses not to live in the President’s 

. Upon President’s resignation, reassignment, termination 

Executive Committee, President shall vacate the President’s House no later than forty
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University’s Conflict of Interest policy. President is not authorize

50 501 . 

1.

President’s final base salary as President times the number of years (including the pro

to withholding and other deductions, with the payment due on the University’s next 

2.
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a. President’s initial salary shall be fifty percent (50%) of her final base salary as 

President’s final base salary (“25% payment”) times the number of years 

follows

At the expiration of the term of the Agreement, President’s salary will be 

9

3. .  In no event shall the University’s liability 
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nd 

1.

by

2.

3.

4.

XI.B. (1) of this 
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5.

. 
short

6.

wi
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ovision of this Agreement. Upon President’s death and unless 

otherwise directed by the Chair of the Board, President’s family shall vacate the 

President’s House no later than sixty (60) days after the death of the President.

1.

2.

3.
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. This Agreement shall terminate on the effective date of President’

.

30

written notice to President; provided, however, that President’s right under Article V.C. of 

by

upon no

concerning President Glover’s appointment as President. Neither party has made 

agreements or understandings, written or oral, involving President Glover’s service as 

by by
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by

no

foregoing provisions shall not apply to President’s personal notes, personal memorabilia,

deduct any amounts President Glover owes to the University from President Glover’s 

.  President Glover’s obligations, duties, rights and interest
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8 307.  

provisions

–
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1561

1561

__________________________ _________________________________

_______________________________ ______________
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June 21, 2018

Discussion of the Executive Committee’s Procedures 
Governing the President’s Annual 

PRESENTED BY:

The Board approved the Executive Committee’s Procedures governing the President’s Annual 
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President’s Annual Performance Review

establish the method by which the Board shall evaluate the President’s performance on

provide input into the President’s annual evaluation while affording the President the same
by

(“Board”) to set mutually agreeable goals in connection with the President’s 

To assess the President’s progress and achievement on the established
President’s

Board is responsible for assessing the President’s annual

Process for the President’s Annual Performance

1 by

Assessment of Tennessee State University’s strategic directions pertaining to its mission 

1 President’s 2018
President’s tenure. In those cases, the President shall identify reasonable 
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Assessment of Tennessee State University’s financial

After receipt of the President’s confidential self
mmittee will confidentially share the President’s self

solicit confidential feedback from the Board members on the President’s statement.

(either of whom hereinafter referred to as “the Executive Committee Representative”) wil

will meet with the President concerning the President’s self
feedback received, and the President’s goals and expectations for the

Based on the President’s self

draft written assessment of the President’s performance, and share this assessment with 

.

Periodic Comprehensive Review of the President’s Performance
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